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Do I get a certificate?
When you successfully complete your 
apprenticeship training, you receive a Certificate 
of Qualification confirming your status as a 
journeyperson in your trade. In most trades, 
you qualify for interprovin cial certification or a 
Red Seal certificate if you score 70 per cent or 
higher on your final exam. This certificate allows 
you to work in other provinces where Red Seal 
certification for your trade is recognized.

What trades can I enter 
through apprenticeship?
There are now over 50 designated trades in 
Manitoba and the number is growing. In most 
of these you can obtain interprovincial or Red 
Seal standing. Some trades are compulsory. This 
means the only way you can legally work in these 
trades is through apprenticeship training or if you 
hold a Certificate of Qualification. 

How long is an apprenticeship?
Apprenticeship training varies from two to five 
years/levels. The average is four years/levels. 
For each trade refer to the Trades Training 
Requirements chart for the minimum number of 
hours of experience required for each year/level. 
Your technical training will be the equivalent of four 
to 10 weeks per level, depending on your trade. 

Do I qualify?
Today’s apprentices come from a wide variety 
of backgrounds and have a high degree of self-
moti vation and enthusiasm. They work in a wide 
range of trades. They may be looking for a first 
job, a career change or formal qualification in a 
present occupation. 

To become an apprentice you must have a high 
school diploma or equivalent academic standing. 
Grade 12 credits in English, Math and Sciences 
are recommended for most trade programs. 
If you don’t meet the minimum academic 
standards, you may qualify as an Access Program 
Trainee; up grading may be required. 

Any student enrolled in high school may begin 
their apprenticeship training in high school by 
enrolling in the High School Apprenticeship 
Program (HSAP). If the student is under 16 

years of age he/she will need to apply for a work 
permit. 

A person who has experience in a designated trade 
and wants to become a fully qualified journey-
per son can apply to take a Trades Qualification exam. 

What are my career prospects?
Employers train apprentices to become journey-
persons because they need skilled and productive 
employees. Companies put time, effort and money 
into your training. If you work hard and learn well, 
your employer will want you on staff after your 
apprenticeship training is completed. 

What is the pay like? 
During your apprenticeship you are paid at least a 
minimum regulated wage that increases over the 
length of your apprenticeship. The trade you learn 
is skilled and complex. For this reason, people who 
become journeypersons through apprenticeship 
training command higher wages than others who 
do not have certification in the trade. 

Want to know more?
Check our website at 
manitoba.ca/tradecareers
Contact one of the following offices:

Winnipeg
1010-401 York Avenue R3C 0P8
204-945-3337 • Fax 204-948-2346

Brandon

128, 340-9th Street R7A 6C2
204-726-6365 • Fax 204-726-6912

The Pas
Box 2550, 305 Fourth Street W R9A 1M4 
204-627-8290 • Fax 204-627-8137

Thompson
118-3 Station Road R8N 0N3
204-677-6346 • Fax 204-677-6789

Toll-free from rural Manitoba

1-877-978-7233,
(1-877-97-TRADE).
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Looking for a rewarding 
career?
Would you like to learn a trade and earn a wage 
at the same time? Do you want a career where 
you use your mind and your hands? Do you want 
to work in other provinces? Do you want to be 
your own boss? 

A career in a skilled trade can be a positive, 
rewarding experience. The training you receive 
through an apprenticeship can be the ticket to 
your future.

Apprenticeship can lead you to well -paid, 
skilled employment. Through a combination of 
on- the-job and technical/in- school training, you 
can earn a certificate of qualification in a trade. 
This means your expertise and industry- approved 
skills and training will be formally and financially 
recognized. 

How does apprenticeship 
work?
Manitoba apprenticeship trades are listed on the 
Trades Training Requirements chart. To become 
an apprentice you must be working in one of 
these trades and have a qualified employer who 
can give you quality, on- the -job training. 

You and your employer are required to submit 
the apprenticeship application to Apprenticeship 
Manitoba. After your application is approved and 
your apprenticeship agreement registered, you 
learn the skills of your chosen trade by working 
closely with certified tradespeople in the industry. 
For the work you do, your employer pays you a 
wage. 

About 80 per cent of your training occurs with 
your employer  on the job, working and learning 
the skills of your trade. The other 20 per cent is 
technical, classroom-based training, taken either 
once a year in a block of time away from work, 
or in a more flexible timeframe. Apprenticeship 
Manitoba arranges this technical aspect of 
your training. Apprenticeship Manitoba and 
the Apprenticeship and Certification Board, in 
co-operation with industry, are examining more 
flexible ways to deliver this training. Some of the 
methods include day/evening courses and long 
distance delivery. 
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